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of any person to any office or employment under the supervision and control of the Manager, 

provided that, nothing herein shall limit the Board's appellate responsibilities. 

C. Neither the Board of Directors nor any of its members shall interfere with the

execution of the powers and duties of the Manager, as specified in the District's Policy and 

Procedures Manual, as it may be amended from time to time, and this Agreement, or any other 

lawfully adopted and authorized document. 

5. Term:

Manager's employment will commence January 25, 2021, and shall continue until January

25,  2022, or such other date of termination in accordance with this Agreement. This Agreement 

can be amended at any time consistent with Section 17 of this Agreement. 

6. Termination of Employment and this Agreement; General Release;

Severance:

A. Without Cause - If District terminates this Agreement (thereby terminating

Manager's employment), as determined by the affirmative votes of a majority of the members of 

the Board of Directors at a Regular Meeting of the Board, and if Manager signs, delivers to the 

Board of Directors, and does not revoke, the General Release Agreement ("Release Agreement") 

in the form attached hereto as Exhibit A .  District shall pay Manager a lump sum benefit equal to 

sixty-four (64) hours of her then Base Salary, ("Severance") during the first year and one hundred 

and twenty-eight (128) hours during the second year and thereafter of this contract. 

B. With Cause - If District terminates this Agreement (thereby terminating Manager's

employment), as determined by the affirmative votes of a majority of the members of the Board 

of Directors at a Regular Meeting of the Board, Manager shall not be entitled to any additional 

compensation or payment, including Severance, but shall be entitled only to accrued Base Salary. 

As used in this Agreement, Cause shall only mean any of the following: 

1 . Conviction of, or plea of guilty or nolo contendere to, any crime or offense 

( other than minor traffic violations or similar offenses) which is likely to 

have a material adverse impact on the District or on the Manager's 

reputation; 
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time or times be deemed a waiver or relinquishment of that right or power for all or any other 

times. 

19. Partial Invalidity:

If any provision of this Agreement is held by a court of competent jurisdiction to be invalid,

void or unenforceable, the remaining provisions shall nevertheless continue in full force without 

being impaired or invalidated in any way. 

20. Governing Law:

This Agreement shall be governed by and construed in accordance with the laws of the

State of California. 

This Agreement is entered into this 25th day of January, 2021, pursuant to 

Board authorization on January 14, 2021. 

Kensington Police Protection and Community Services District 

By: 

Sylvia Hacaj, President 

Marti Brown 

Attest: 
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Lynelle M. Lewis 

____________ , Clerk of the Board 

Approved as to Form: 

Ann Danforth, District General Counsel 
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