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8. ,BMplaycc h,wcby &@err ,to;p&m all such fur1stiofl~-8~d.&iFics to tbc Best ofhis nbili~ries 
g& j.n..a evmpctcnt ~ ~ t l . ~ ~ ~ i ~ n ~ : ~ 8 ~  ~mploysc ~;lrtbemgr@&:w &w.s fi1~1 profo@ional 
dmc,aB;l$ty and q#ention, $0 T)i.&rh:b~iness ciulingthbiki of&$@Agm?mcht. Cbdscq~on~.Iy, 
mplbpc  ire~*by ngcees wr , ~ ;  0n~hge:h snq. other htiMs:@vs~4#@&atso~vcr dkatty  m 
in:&~toKry, or rewkwny  rcr$iccz,&fB hmiuess, cnmmefcial or pri$c~~P~x~ml namrc to my onhcr 
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B. Nothing in this NgrccmeaM: shsll prcvcnt, limif or otherwiseinteffcrc wirb ihc right oft  'e 
~m$ioy@c,h redm at any time from tI%is psilion with the Uist~'kt, subjdot only to the provision 
pet forth in Section 5 of this Agceembnt, during the term of this Agrecrncnt. 

C. Unless twinatcd earlimby oithwtba Diswlot or tkefiwployca, this Agreement sl~all be in 
f& hrffi and cffifect stsfring Sopbmber 4,2007, and c n d i n ~  Sum 30,2810. 

:~mWyec ifi an atdll.  emplby,yee, anQrmw at the pkeaeasure of %be Boati+. h# im at-will 
imploycc, rM6 mmns mpbymcnt ia nr t l~s  mutual corrncnf o f  Empkoyesnnd the llis$pic;t mi 
&$her mkq tuimhte thhc cmglqm~nt .a t  nhy Umc, h r  any reason, or no rcasen at rill. Empluyco 
.&nd.~Uieistic~..a@es.that no reprwmmvive &the District bas,mad~ or o m  make any prornigw, 
?4rW&En$si or teptesexlt'ddons w,hidhatatt or imply th&t Emg1Oyccks tS,ik!ed, mp10yctf;or remined , 

&er any inmsuthtr rhan ae ah db~i11~~mployce. ErployLOo'$ nbwill' smlu.p may onhy be 
~hadged,mvoked, erncndd, Or m ~ t s d e d ' b y  a wti'rtcn dwcumem, d ~ ~ d  by rille En~ployec nnd 
#pprm+~I a& ddmpt#d &y Flu Board. 

preratod b& &lory payable w i t h  mny (30) dnys oith: d&of tocmi&on. s~bjcct rt, 

t e s u i n f ~ ~ s c t  forth in Govemmcnt Cbde Srorion 53.260. T!le h p l o y c c  hcxby nyrces tllar kc 

B!, fJ&~@d~ft&b shall t o k i a ~  witbdut any ndditbnol compcnsatbn owod to the Employee, 
hnd aenistriFtshsl1 not b@ obl'i~ared. to,makoany Sehranrc paymcnt upon hny df fhc~fdJowing . , ,  . . .  : m&.. 
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A. 'The!3bard (or its dc$i@ce) shall scview n ~ l d  av~iunce the perfamanet of l imploy~u a 
minimum oFoncc every yefir, Dllriny: the first psr  thcre will also be n three (3)'month and a six 
(8) month roviow. The ~twiews snd.cvnluations shall bo cooadwctcd in a manner ~omtstrmt with 
~ardovaluation pvlicias. At t b  nis!xictls mle d'soretion, it may add or deleto ctiteria for 
eMwring the pwfomance dCEtnpTo~zc . h m  time to time. The BoaGd shali,proui&e Rn~ploycc 
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with n sumnrbty wwtiltcn stntemcnt ofthe hdings md provide an adequate oppomnity hrt l~e  
Employee to discuss his evaluation with tho B o d .  

19. Annualtv. llRm Lho District determinos its Emls and objactives, the Boord.(or i(s degimee) 

& h e  $ a i r y  anmngihe vaFjaus goak ~ l l d  bbj~lcdve~. The nnnua.lg~als and objectipe;~ should 
be t d d ~ l l ~ d  tb YVTitia% dnalshould be atminabre within lbc rime and budptaetary rtsourccs 
provided. 

~hcDlszr ic t  will prov~dos n comprshcnsive imnlth pl6n for the Ernploycc and i'nnily through the 
Cnlifomia Public Employeas' Rcriremcnt System (CalPERS) Hoalth 3cr.cf 1 Prngwn. ooacd on 
the curfint Kaisor-Pcmancne ratm. The Cisrric: will dso provide a visicn and n denlal pion. 

IfEmqlo,ytc retirasupondisabllity or at 6omal retiamcnt a@, stld the ]:rernim for henlth, 
wision, nnd~&nlull~Lns~uute is notorhehviscmvsrcd, theDisMu will pay thc tnonthly prcmiivn 
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. , 
i 0 .  LEE INSURANCE 

Tbu DisMct ngreea lo p ~ y  tho premium on a tern life insurance policy for Employcc, with the 
mazirnum annual cost to tlre Dishict of $500. 

11. MSAHXJTU J.i'YSMCE 

,Disktot ames to pro.vidc deOP.AC Long Tom Disability Plan (OptionZM~lti level Bcnetlt 
with a60 dw diminlvtioa period) snd shall fund the cntirc prElnium. This provision of disability 
premiums is not a vested righb 

~ 

~ ~ s t f i c t  mplqeas;pw$"ant N f e ~ e r d l ~ ~ i ; j l & m  permir~gmclbpl~ns. Bmphycc can c k c r  to 
mdffe, r;oncribUE@rmWm Employdb 8a.fWy nnd invost poihns of his income tb meet his fi~turc 

Tbe&pkyce rnayut'iliize Up 10 f413y'@ly hmrs $fsiOk lebubpcr year. for iUncss or inj.uty.lo cnrc 
f~rm&nba~s orhis itnmdiate Pdmil.y, ar.bWr cb;pwdmts n s . q ~ l i f i d .  Immednrtt: fawily d u l l  
ba commwxl ~s Bci~ig frrmiSymcm0dr widin@ within t~,c,&mpl~~8a's home. Addlrional family 
aick lceve nny be granted ar the $somtion.ofthe Board. 

The maximum hlancc of unused vaontion leavc tlmr Emptoyea may nosrue st any timo is 200 
ho~s . (25  days). Once Bmploycc has accmcd2U9 hours of vhoavion leava, no h r W r  vaantion 

Kcncin@on Policc Protection nnd Community Scwi~es Distriat 
Gcnenil Mmagcc md'Chi6iaf Polic Alqreoltzoat 

Page 1 of8 8/28/2057 
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Imve is carned until the balance nvcruod is reduced bciow 200 hours tlxough use of vncrrtion 
tk3avc. 

The Dctnicl encourages E;nplayccs to uc Ins floating bobday each ralendac ycor, as t'x 
mnximum numbcr of flbvrina holihys [ha! Employee can nebme is one day 

-... ~~ ... ...c 
the krnployce f o ~ p j c f ~ % i ~ h a i ~ n d  dficinl kr~vcl, rnsoti~gs, 3nrl occwions ndeclunre to conti~lilc 
thc profissional dovclopmmr of [So Employee in rl~c p i ! ion  of Gcnctt~l Manngm a~:d Cl~icf 
PcLicc, and to cdcqunlely pm~uc tlcccssary o R c i d  funcdrm~ f o r . i k  Dtswc!, ~nsludin$ but no: 
&nit& to, California Spcctal DistrictA A.wOclatior wenth ant! such alher nat~ouel. rce~olval. . "  . 
state, and locd govcrnmcnt.a: g o u p  and somnir~cel; t11ercoEwhiol1 thc Jimptoycu scrvus ;.s 7 

heniber s i : b p  to the District budget ns approved by th: Di3hicr. 
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Einploycc is riqnircd m.cnrry 4 scU phone or PDA nt all tlmca, to be prkwidod by the District 
for Diswi~t businssr. 

20. Um.fiFORh3 ALLOWANCE 

Tho Distriot s h l l  pcwide a unifom.abbwmcc 14 the emcunt of eight hundred dollars ($8'00) pa. 
'year, bha  p8idinfctu insidlmeuts - S~pWrnbef KIccemb~~atchiJune - of hvo hundred dotlars 
( m o )  mch. 

l'ha Liimict vriU dm pay formplaoine: oc:tcpairing damsgodmiforms that w dnmaged on thc 
tine orduy. 

'21. $ ~ T Y  ~ p ' ~ . ~ i m m  R E I W ~ S E M E I ~ " ~  

The Di:~Mct s i l l  rsimburso Ebployee ?&safety equipment up to two hunilrd and fr@ dhllars 
[m~)pcr.ycm, which can bcx011cd~over farthc Wc of the mntmct. 

22. ~VFES#I@WA,L & CIVIC ORCAFIIZ&TIOK! M E M & ~ H ~ ~ ~  

Tiic i&tdo~rrn&Ii~e$ b?dosinnljifiby o f r o p e s e n d o t h  arwd before Jowl prnfcssiotral, civic 
.an$&ez or!gwie#H~fi~, m&th Bmplayce is authvriLd.m beoamc a nwrnbwof suob dbbs or 
oxgmizabo~s. D t i ~ ~ ~ ~ w e r n  oEChls @peernbnt, rho blsrrict, at i ts sole d$$eretimfl, mrby olest to 
.py soms or nfl~fWBmployfo's reasamblc tivie club m.embcrsbip oxpomcs. 

ZL ~ ~ N B J W L  .E%PWSES 

Th6 r;wj#tti~X rc~o@'Jizw t h i  ~ W d n  oxpCnsc5 of a nou,-pcrso~ial mcl &ehwaldy jcb-n.l3liated 
nwraare i,nm@d'by rhoG'cad Mntlagw and Chief of Poiicc, and~hmcby egwes to rciinbusc 
.Bmplayeeor t~ p u ~  siii8nai~n&Wg&oral expeascs, wp to ;\n nrnoirn~no~ to exechd the arnmnt 
provikkd far such p,qoses in !&:.Dis~rkt idgcr 

a$, ~ N ~ C W T ~ @ . M  

?his &@kenlti%E:sXXd !l's~autn~bBWcobstiti1te the entire ag~Omcnt'bokwecn the pmlios. 

25. $ E M  KWD..@W%WBILtTY 



8 .  SIGNATURES: 
Kensinen Po~iee.Pmcection and Commanity Gencrnl MarlageriChief of Policc Elnyloyc, 

Services District Board ofDirc~tors . .. , 4 , - 
Gregory E Harnzeu 
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GENERAL MANAGER AND CHIEF OF POLICE EMPLOYMENT AGREEMENT -EXTENSION 

WHEREAS lilt. Kenstrgton Po Ice Proteclion and Communily Servlces District (herelnaher KPPCSO cr 
'Distr ct') oesires to con!inue to employ as an atwi I employee the servlces cl Greg rlarman (hcreinalfet 
"Employee') as the Genera, Manager ano Chief of Po ice fcr \he Disrrlct. 

WHEREAS, hrhi e terminable at wlll by e i t re  the Dislricl or E nployze dur'ng its term. Em~lojee's o-.g nal 
emoovment aareement stlached hereto (Exh oit A), wilh the Clsrrlct was from Seprcmoer 4, 2007 unll 

WHEREAS, since the expiration of the original employment agreemenl i n  June 30, 2010, Employee has 
been working as an abwiil employee of the District under the terms and conditions of the expired 

WHEREAS, the Districl desires to extend Employee's employment under the same terms and cbnditions 
of the original employment agreement for two additional years. 

NOW, THEREFORE, in cansideratibn of the mutual covenants contained herein, the parties agree as 
follows; 

1. EXTENSION 

Unless termmated ear ler &{either me Dislrlct or EIn3luyer, tile District hereoy agrees to extend. jtru 
Emoovee acce~ts. the terms and condlt~ons of E ~ D ~ O V ~ Q  S oriainal emPlovmenl aarecnlent ('Oriami . - 
Ag&&ent"), at'tached hereto as Exhibit A and incorpdrated herein, foriwd more Gars, rnding on June 
30,2012. Except for extending the term (longlh) through June 30,2012 and a change in the annual base 
salary as identified below in Paragraph 2, the terms and conditions of employmenl shall be the same as 
the Original Agreement. 

Nothing in this Extrnsion shall prevent, llmit or otherwise interfere wilh the right of the District to terminate 
the Extension for any reason, or no reason at all. Early termination is subject only to the provisions sel 
forth in SecWon 5 of the Origlnai Agreement. 

Nothing in this Extension shall prevent, limit or otherwise interfere with tho tight of the Employee to resign 
at any time from this posltlon with the District, subject only to the provisions set forth in Section 5 of the 
Original Agreement, during the term oflhis Extension. 

Nothing in lhis Extension shall preclude the termination of this Agreement by ,mutuai consent of both 
parties hereto. 

2. ANNUAL, BASE SALARY 

The annual base salary under this Extension is $134,550 payable in semi-monthly installments on the 
15th and 30th. KPPCSD's Board of Directors (01 its designee) may.conduct performance reviews of the 
Employe@, increases in the Employee's base salary during the term of lhis Extension shall be at the sols 
discation of the Board of Directors. 

Kensington Police Protection and ~omrnunity 
Services District Boerd of Directors 

Charles E. Toombs, President 



GENERAL MANAGER AND CHIEF OF POLICE EMPLOYMENT AGREEMENT 

Second Extension 

WHEREAS, the Kensington Police Protection and Community Sewices District (hereinafter "KPPCSD or 
"District") desires to continue to employ as an at-will employee the sewices of Greg Harman (hereinafter 
"Employee") as the General Manager and Chief of Police for the District; 

WHEREAS, while terminable at will by either the District or Employee during its term, Employee's original 
employment agreement, attached hereto (Exhibit A), with the District was from September 4, 2007 until 
June 30, 2010 (Original Agreement); 

WHEREAS, the Agreement was extended through June 30, 2012 per the First Extension, dated 
September 9, 2010 and attached hereto (Exhibit 6) (First Extension); 

WHEREAS, the Board performed an evaluation of the employee at the June 61h and June 26Ih Board 
meetings; 

WHEREAS, since the expiration of the First Extension, June 30, 2012, employee has been working as an 
at-will employee of the District under the terms and conditions of the expired Agreement; 

WHEREAS, the District desires to extend Employee's employment for two additional years to June 30, 
2014; 

WHEREAS, the District also desires to (1) implement a one-time merit and cost of living payment for 
sewices rendered since the employee was last evaluated in 2009, (2) set a new annual base salary and 
(3) set guidelines for increases in compensation during the term of the Second Extension; and 

WHEREAS, with the exception of the changes in the First and Second Extensions, the District desires 
that the employment continue under the same terms and conditions of the Original Agreement, as 
amended, which shall remain in full force and effect. 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties agree as 
follows: 

1. SECOND EXTENSION 

Unless terminated earlier by either the District or Employee, the District hereby agrees to extend, and 
Employee accepts, the terms and conditions of Employee's original employment agreement (Original 
Agreement), as amended by the First Extension, attached hereto and incorporated herein as Exhibits A 
and 6 ,  for two more years, ending on June 30, 2014. Except for extending the Term (length) through 
June 30,2014, a one-time payment for merit and cost of living, and a change in the annual base salary as 
identified below in Paragraph 2, the terms and conditions of employment shall be the same as the 
Original Agreement, as amended by the First Extension. 

Nothing in this Second Extension shall prevent, limit or otherwise interfere with the right of the District to 
terminate the Second Extension for any reason, or no reason at all. Early termination is subject only to 
the provisions set forth in Section 5 of the Original Agreement. 

Nothing in this Second Extension shall prevent, limit or otherwise interfere with the right of the Employee 
to resign at any time from this position with the District, subject only to the provisions set forth in Section 5 
of the Original Agreement, during the term of this Second Extension. 



Nothing in this Second Extension shall preclude the termination of this Agreement by mutual consent of 
both parties hereto. 

2. ONE-TIME PAYMENT; ANNUAL BASE SALARY AND ADJUSTMENT GUIDELINES 

a) Following the Board's evaluation of the Employee for services rendered from December 2009 
through March 15, 2012, the District authorized a one-time merit and cost of living payment of 
$16,754. 

b) Effective July 1, 2012, the annual base salary under this Extension is $148,441, payable in semi- 
monthly installments on the 15th and 30th. 

c) The District also authorized applying an automatic 5% annual salary adjustment to the base 
salary to be applied on the anniversary of his employment, June 30, 2013. In addition, the 
Employee is also eligible for a 1% annual merit increase, to be applied at the sole discretion of 
the Board of Directors on his anniversary. 

IN WITNESS THEREOF, the parties hereto have executed this Second Extension to the Original 
Agreement this day and year first written below. 

Kensinaton Police Protection and Community General ManaaerIChief of Pol@ Employee 

Charles E. Toombs. President 


