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CENERAL MANAGER AND CHIEF OF POLICE EMPLOYMENT AGREEMENT

WIHREAS, the Kensington Police Prateetion ard Community Services District (hereloafter
“KPPCST ar “District”) desires to employ the services of Grogory 1. Harman (hereinafter
“fimployes”y as General Maveger and Chief of Pollce for the Distile,

WIHEEREAS, Bmployes desires to aceept employmenk as the General Manager and Chief of
Police nndser the terme and conditions eontained in this Agresmens,

WHEREAS, the Braployes is aware of and uiderstards that he serves af the pleasure of the
Board of Directora of the District (hereinafter "foand”™), and is subject exclusively to the Board's
{or its devignes’s) supervision, cotitrol apd dicostion, Bmployee undetgtands that the Board (or
jiis Hekimses) ks fhe sofe and exetusive mght to direct, superiise, manage, discipline, and cantrol

-Bripleyes's _mtr pcﬁ‘mﬁanm

WHRIEAS, the wattics unﬂmmd wothing ir: the Agreement shall be interpreted to amend,
mtxuﬂafy or superacde sy avdinance of the: msl‘dm, oF roufity or state or federnl law, partaining to

the operation T she Disttien

NOV, EHERIFORE, in considisation of the mutual covenanty contalned herzin, the parties
apkae A8 ol

1, PYTIES

A, The Distriet hereby agrecs (@ empley Employee as Genctal Manager and Chief of Polies of
e District to perform the functions and duties speeified in the job deseription, attached hereto as
Eshibiv"A" and incotperated dorgin by this reference, and ta parform other legally permissible
andt proper dumes and functions. as required by law and ax the District shall from tiime to time

L

B. ‘Brywloyes hereby agress to pecfirm alt sueh fimetiots. and-chiticy to tlm Best of his abilitiag
Az e compstent and wffiotent rtramu&t: Dmployee fartlier agrevs i foous his fiall professional
time, sbility and atiention to Pistifte: business during tlié term of this Agreement. Cousequently,
Brapliyyee lieteby agrees not teos ongiigtes bre ny: Other business micsnity witatsoever dissotly or
indireotly, or render-ady servicesof & business, commencial, or professional natire to any other
pretgon o drganization, fer wokpErsAitaE, withat the prlm‘ written consant of fhe District, This
shafl met prcivde Brploye: form mldﬂtct.rﬂtg his services to other ontities or tndividuals g
long de-such vilutitedr services are not'in conflet with fire serviees to be provided hy Employee

underthis Agresment.
2. TERM

A. Nothing i ikis Seetion shall' prevent, it or othetwiss iterfere with the right of the District
to terminate this Agreeinont for oy reason, of no reason at all. Barly termination 15 subjest enly
1o the: provisions set forth in Section 5 of this Agreement.

Kenstugton Police Pratestion and Community Sorvices 1iateiot
! Cienernl Monsper and Chief of Police Agpwtoaem
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" B. Nothitig in thiy Agroement shall prevent, limit or otherwise interfere with the right of the
Employet o resigh. at any time from this pesition with the Distriet, subjoect only to the provision
sot forth in Sectien 5 of this Agreement, during the term of this Agreetnent,

C. Unless terminated eartiet by eithay-the Diatrlot or the Esplayes, this Apreement shall be in
fislt force and offect starting Septeniker 4, 2007, and ending June 30, 2010

1, Nothing ih this Agrecmant shalt prectude the termination of this Agreement by mutual
cansent of Doth parties hetoto,

K8 ANNUAL SALARY AND COMPENSATION

‘The avmual lase splary for the position of General Manager and Chief of Police for the frst year
15 $130,000 payalile it setmi-wenthty instailments oo the 15 and the 30" of cach month: The
Bourtt-for its designes) shalt conduct snmial performarny revicws of the Employoe. Inereases in
the Employce's ase salary dirring the term of this Agresrtunt shall be ab the sule discretion of
the Beard based upon the Braployee's jobs performance.

4. AT-WILL EMPLOYMENT $TATUS

Brhployee i an at-will employee, and-serves at the pleasuee of the Bosrd. Ag a1 at-will
employes, this means employrent is ar the mutuat sotment of Employes aric thes Bristwist and
wither miay teminte the employmentat sy ime, for any reason, or ho reasen at ¢, Bmployee
and Distriot.rgries that no representytive of e District has made or cab make any promises,
sheteinbnis, or representations which state or imply that Employee [s bived, employed, of retained
unider any torms otiwer than as an at-will amployee. Employee's awill stams may onky be
changed, reveked, amended, or sugerseded by a written documgent, sigaed by the Employee and
approved amd odopisd by the Board,

5 TERWMINATION OF AGRIEMENT, SEVERANCE, AND NOTICR

A, Tn Bae event thet the Distriet tetminates this Agrocntent without cause prior to its expirten,
hen the Eviplovee shalf be-entitled to 4 lump-sum sevismide payment cqual 1o six (8) months®
prettated base sxlarypayable within thisty (30) days ef'the date of teemination, subject to
resttigtions set fotth in Govermnent Code Section 53266, The Esnployee horeby agrdes that be
ghall‘wscopt such payrent a5 full compensation duc from the Dststet as severanss pay in
exehugie for a fall and complzté relvass of the Distdct, and its dgants, employecs, aftarmeys,
Direetors, or repiksintatives of sty kind or name, from any and @l Lidbiftty or claitng of any
type be ature febiting to the Employge's employment and/ottermivation of seme.

Na additivuel compersation fs owed to the Brmployse, However, a5 provided by taw, payment of

seversmee pay sball be in addition to any recrued vacation leave, ifany, due to the Employee

upos s teriination from Iietrict ser¢ice, .

B, ‘Tﬁiw-Agx‘e.amcﬁt shall terminate without any addittonal compensation owed to the Employes,

aricd tle District shall not be ebligated to make any severante payment upon any of the: following
| pirenty: - .

Kangiogton Polies Protectics and Comtmunity Services Distelat

"'."'. Lo RN Genera] Munnger and Chiaf of Poliee Agreoment .
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{I) Upcn the death of the Employes;

(2) Upon Bmployee's service or disability retivereny

{3) When Employee has besr unable to perform the esszntial functions of his position

due to {llnass ar othor disability for n period of thres (3) months and it j= medically

determined that the Employce {5 permanently disabied from performing the esgential

funations of his position, with or witheut rensonable aceommodation;
(i) A deternrination that the Brtpleyes s peranently dissbled shall bs made by
the Disttict bastd on competent medical cvidence and in accordunee with
applicable Califormie and federal laws pertaining to the protection of disabled
ipdividusls;, .
(i) Wat any thme it s determined by the Distriet that a question extsts asto the
BEmployes's aliility 1o perform the essenttd] functions of his position, the District
ey teguiro that the Bmployes underge a comprekensive. fitness for duty medical
exartingtion;

{4y Ity Agaresment s terminated far misoomiduet of the Bmployee for his having

materially breached his wbligations of meglecind his doties as réquired hersin;
(D Mitsconduet includes, but i et limited to, dishoneaty, frand, self deating,
lnsuberdination or ether malfeasance or misftazance conmitted in the
pexformanct of the General Maneger and Chief of Police’s duties and
respomeibilities wider this Agresment; or Briployas's vielaticn of any faw which
Gan be pumished ag  felony committed 4t any time, The detenmination of whether
Employe ts terminatet due to miseonduct is in the Pistrict’s sele disoretion;
and/ar

(3) If Bmployes voluntarily resigns his positicn with the Distriet before the expirtton of

the aforesaid termm of his emiployimeit and the Employee doss not give the Distrdet ninety

(90) days.noties in advanis (uniess the Diswier otherwise agrass in witing), No

soverapos may will be die if the employee vohutarily resigns within the first year,

¢ Nothing in tils Axticle shalt preclods the términation of this Agresment by routal congent ol
both partior hereto,

6. HOURS OF WHRK

T to thy natary of fhe amployiet 6f & perspn uthe pogition of the Districty General
Wangger and Chief of Police, the Bmplayeo bs typieally required to worl at teast a fail-nnd-
romplete work week of forty bours (40) perwesk, and devote whatever timme ts necessary to
fulfil} g employiment tesponsibilivies amd diities as provided for in this Agrooment,

7 PERFORMANCE EVALUATION

A, The Bosrd (er ity designee) shall review and evaluate the performance of Finployes 2
myinkmen of onoe every yent, Dhring the first year therg will wlso be o thtee {3) month and a six
(8) montl review. The reviews and evaluations shall be conducted in a manner consistent with
Braard: evaluation policies. At the Distries’s sole discretion, it may add ar delete criteria for
evaluating the porformance of Employee from time te time. ‘The Boazd shall provide Bmployee

Kensitgton Polise Proteetion anet Communily Scrvizes Brsteint
General Wlanager apd Chief of Phlics Sgreemont
Page 3 of 8 . BiaBfRond
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with a sumdtiary writtes staterment of the findings and provide an adequate oppartuaity for the
Employes to discuse his evaluation with the Board,

B, Annually, after the Distiet determins its Fouls and objectives, the Buard (or its degignee)
any the Emplovesshall farther define the guals and performance objectives necessary for the
proper operation of KPPCSD, The Board (or its designes) and Btmptoyee shali further estabitish a
refative priarity among the varions goals and objectives. The annual goals and objectives should
e reducad to writieg, and should be attalnable within the time and budgetary resources

provided.

C. In effecting the provisions of this section, the District and Employes aégmc 10 abide by the
provisions of mpphicable law.

8. HEALTH PLAN BENEFITS

‘The Digerict will prevides & compreliensive health plan for the Employee and family through the
Colifornia Public Employess” Retivearont System (CalPERE) Hoalth Banefit Frogram, baged op
the etrrent Kafssr-Permanente. rates, Fhis District will alse provide a vision and a dental plan.

* H Frplages vetiras upon: chsability'orapnormal retirement age; snd the premiur for health,
vigion, andabntal Tubuiice is not gifuivise eovered, te Distret will pay the thonthly premium
Tataedl on b curreit Ratser-Permaiedie batas,

"Thig pr{:-‘&?imnn Gfhanlth cave pnamum Yoot 2 vosted vight, At ite soln discretion, in acoerdance
with atate s feders] fuw, the Disteiet-samy change the provider of s heahh plan benefits, or
change the amount of payments regdived-by the District or the Employee at any tine, or
eliminate sueh coverage or plag-altogettion,

* RETYREVHENT

CRIFERS retivetmint bandfiy will inctude the following seetions — Californla Governmeant Code,
» footion 21362,2  3%@ S0 formula for toca) safoty membess, effective 7/1/2000,
This formule pmm:tea o Toead ssfety members 3% of pay at age 50 for cach year of sorvice
cretited: to that smployer, Effective duto. 1/1/2000
s Sedtion 20042 Single Highest Yehr 68 Componseation, Safety Members, effective 1/6/53
Tefings period for determintag the dverage munthly pay fite when saleulating bonefits ag the
© 12 bighest paid conscentive Tiemths,
e Seotion 21574 1959 Surviver Berafit, fourth level, effective 6/9/99
Provides a higher level of 1959 Survivor Benefits to survivors of a member who dies prior to
retircivtent,
The District will pay employes conteibution of 9%
The DHatrict will pay Medioare pmminms.

Ty thies-gvent of iy ropussd ohigéein g CalPERS rotirement plan this Agreamant may ba
apem‘s\ﬂ kimI me pmpnsed utmnge ki bo m:gcmnted

E{aﬂsmgmu Polize Pruflenﬂmn rlnd (‘.‘.umrnun!ly Hervices Psiriu

o ) Ceperal Matager md Chiel of Pollcs Agreement
4 . Page4 of b . 8/28/2007
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10. LIFE INSURANCE

The District =prees o pry the premium on a term lifs insurance poliey for Employze, with the
maximrm annual cost to the District of $500,

11 IS ABILITY INSURANCE

The Distiot agtees fo p-m.vid-:: PORAC Long Tertn Digability Plan (Option2-Multi level Bencfit
with =60 day eliminatinn period) mmd shall fund the sntive pretoium. This provision of disability

premiugs i3 not a vested right.
12 EEFEZRRED COMPENSATION

“he Distriat hins established o Peférnpd Compepsation Plan: m be mady available to all eligible
Diisirlot employsss; pursuant to federalfegistation pesmitting:such plans, Bmployee can elent to
malte vontribulidns from Employee's saltry and {nvest pomtiens of his incorite to meet his future
finanatn] requirements and supplement B District retirabiest, Rt no cost to the District,

1% CREDET UNION

Bdttmbership in the Cositra Costa ComtyrBmployets Federal Credit Union is avaikable with
optionsl payrelt deduction 2t no cost to the District.

14, SICK LEAVE

The Eistoet shall advance eighty (88) sizk-leave hours upoi hire, a'ad thoreafter Empluycc shalt
aeEre ik Teave 4 a rate of 10 Wours-per- manth,

The Distriot ngtees (o mainteia & conteact with PERS to provide eyedit for unueed sick leave, in
Y of siul 18gve payout wpon pemiiiediin o retiretient. Fmplﬁym: aprees to watve any clabm to
rimpersation for unysed sick teaisduting the term thatths PERS sontract is in offet,

The émployee may utitize ug to focty A0 howrs of sick lebvier per year for ilness or injuty 40 ohre
for mémbers of his immediaie Sy, or diler dopendents ns required, Tmmediate family shall
b egustrued ne belng family membdr residing within thie smployes's home. Addiionyl fuonily
sick loave may be granted at the diseretion of the Board,

15 YACATION LEAVE

“The District shall advanoe forty (40) vaecation hours to Ernpileyee upaon hire.. Thereafter,
SGmployee shiall acerue vacation leave of 120 howrsper yeat at the rate of 10-hours per month for
thy first year of employment, and siial acerne 160 hours per year at the rate of thirteen and one-
third (13,33) hours per month for the second and third years of employmrent, (Nothing in this
parageaph should be construed to alter Employee™s at-will conployment relationship. )

The maxithum balanee of unused vacation Jeave thar Employee may averue at any time s 200
I:murs (25 days). Onge Bmployze has acerued 200 Hours of vaoation leave, no finther vacation

Rensington Police Protection end Community Services Distriet

I : Goenernl Manager and Ghiel of Police Agrecrcnt
Prge ol 3 81232001
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lenve is carned uniil the balance accrued 8 reduced below 200 hours through use of vacation
leave.

1é. HOLIDAYS

Eraployse shall be entitled to fovwntoen (14) paid holidays consisting of one Aoating holiday and
the thirteen {13) paid contt holidays ag fellows: - ' ‘

#  New Year's Day *  Admisgion Day

o Muantin Luthor King's Rirthday s  Colunbus Day

= Lintoln's Rirthday »  Veterans' Day

»  Presidents' Day +  Thanksgiving Day

» Memerial Day + Day after Thankspiving
» Independence Duy ¢ Chrigtmag Day

o Lubor Day » Floating Fdliday

. The Distelev stiotivages Bagrlayoes to wee Iis foating holidyy edeh calendar vear, os fhe

mavimum puibiy’ of Heating holidays that Employee caffactre fa one day.
19, FROFESSIONAL DEVELOPMENT

A, The Employes is allowed up to forty (40) bours of adwmindstrative leave per vear, The District
sncenrages Bmpipyes o usé his adminisuative leave each calendar year for professiunal
development, as admbnistrative leave toesnot acerae from year-to-yenr nor s it sub ject o any
waali-part prisvisicrs.

B. The Estrict agvees to budger for and to puy for ragpnable wavel and subsistence cpanses of

© the Binployee for profossional-and offidial trevel, meetings, anel odexsions adequate t continge

the profeisiond! dovelopmett of the BEmployee in the peaition of Géneral Manager and Clisf.of
Poftor, and to adequedtdy paisus hecessary official funetdons fordhie Bistricy, including but pot
fimited 1o, California Spectal Distriets Association ovents, dnidsuch ofher national, regional,
stare; and-focak governmental growmpe and comminees thercofivwhiith the Bmployes serves as 3
nepnber subiett fo fhe Distrdor budget 4s approved by the Rikiriat,

€, The Districtalye agrees to budget for and to pay for reassnnble travel and subsistance
expensey of the Bmployee for short vourses, instintes, and setninars that are nevessary for
Eriployer’s professional development and for the good of the Diserist.

18, ACTOVOTILE ALLOWANCE

Bevanyy the General Manoger zod Chief of Polise’s ditles require traval it the coutse of District
Busineas, the [iatot ajwees to provide the Batployot with 2 District vebicle (of the Bistiet's
chogsing) atid Will provide maintdnattet: of the veliivle for ste for Diistrict Business. The Histrict
atao agrees (o provide fivel for the Distriot vehicle for business tee, The employed shall not nge
the Digwrict velticle for personal vse nntoss it is to stop in transit betweeh uthorized degtbiations,
o In, thie eveut of g porsoral amergeney.

Kensington Polfve Protection and Conrmnity Services Bisirlot

General Mamapger and Chief of Polics Agreemenit
Page G of & BF2R/2007
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ae

1%, CELL PEONERDA

The Eingloyee is required to carry a ecll phone ot PDA at all times, to be provided by the Digtrict
for Distriet business.

. NIFORM ALLOWANCE

Th Distrivt shall provide a tniform, alfowance (n the amount of eight hundred dollars ($800) per
year, b be paid i fowr instelimertts - September Mecember/Marchiiune - of two hundred dottary

£5200) carh,

The District wib) also pay for ropineing orrepaidng damaged wniforms that are damaget! on the
Jine of duty.

kiR BAFETY EQUIPMENT REEIDURSEMENT

The Bistrict will reismburse Bmployee for salfety equipment up to rwo hundred and fifty dollars
{5250 por-year, whtich can be zolied over far the life of the contragt.

22, PROFESSIONAL & CIVIC ORGANIZATION MEMBEERSHIP

Tho Digtriet rocugrizes thei dosirability of representation in antl efore Jocal profassianal, civie
i other orgamizations, wnd e Employee Is autherized-to. become a member of suoh elubs or
organizarions, Ehifingthe-tomm of this agreement, the District, at its sole digeretion, may elect to
pay zorve Or ofl o tie- Brmployes's reasensble civie club membership expeunscs.,

X3 GENERAL EXPENSES

The [Hstrics recogiizes thet vertuin exponses of 4 nen-personal and genevally job-affifiated
nature &g incurted by the Generl Manaper and Chief of Pollud, snd: hiereby ngrees to rehrburge
Employse or to pay shid reasonati getoral expaiies, up 10 an amotint ol to excend the amout
provided for sueh purposes i theEstriat budget, ‘

2. INTEGRATION
This Agreemestiid ity attacirneits constitute the entire agreemant batween the nartiss,
25, SEOPE AND SEVERABILITY

T the overtt any portion of thils Agrecment is declarod null and void by superseding faderal oy
state tasy, the batance of te Agreement shull eontinue (s full force and effeet, and the partivs
herate shatl sotmmence negatiations o casure that the superseded portion shal! be revwrittan to
cotifinrn: a3 clogely as possible to it original intent.

. . Kobsimgthn Baties Pratecting and Comminnlvy Servigny Diswior
i Ceperal Manuger and Chigf of Police Agreament
. Page 7ol Ban007
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T SIGNATURES:
Kensington Palice Protection and Compmunity  Genera] Manager/Chief of Police Emplaye:

Services District Board of Directors ﬂ C:\‘?/
s " . {-
75 7 - i At é? e

Patricia M, MeLaughlin, Pragt Gregory Ef Harman
(i Wr/ 28 ##97  pae / For £ 0

Kensifigton Polise Peotat tion and Comemunity Servicos Districe

Gaenoenl Wanaper and Chiel of Boliop f\egmnmbm
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GENERAL MANAGER AND CHIEF OF POLICE EMPLOYMENT AGREEMENT - EXTENSION

WHEREAS, the Kensitigton Polics Protection and Community Services District (herelnafter "KPPGSD" o
"Diatrict") desires to aontinue to employ as an atwill employes the sarviges of Greg Harman (hereinafter
"Employee”} as the General Manager snd Chief of Police far the District.

WHEREAS, while terminable at will by sither the District or Employee during its term, Employee’s originai
employment agreement attachad hereto (Exhibit A), with the District was from September 4, 2007 unt)
June 30, 2010.

WHEREAS, since the expiration of the orlginal employmett agrasmeant an June 30, 2010, Employse has
bean working as ah at-will emplovee of the Distrlet under the tarms and conditions of the expired
employmert sgreement,

. WHEREAS, the District desires io extend Employee's employmeant under the same terms and conditions
of the original employmerit agreament for two additional years,

NOW, THEREFORE, in consideration of the mutuai covenants contained herain, the parties agree as
follows: :

1. EXTENSION ‘ :

Unless terminated earller by elther the District or Employes, the District hereby agrees to extend, and
Employss socepts, the terms and canditions of Employee's original employment agreement (*Qriginal
Agreement"), attached hereto as Exhibit A and incorparated herein, for two more years, ending on June
30, 2012, Except for extending the tairn (lngih) through June 30, 2012 and a change in the annual base
salary as [dentified below in Paragraph 2, the terms and conditions of employment shall be the same as
the Original Agreermant.

Mathing in this Extersion shall prevent, limit or othenvise interfere with tha right of the District to terminate
the Extension for any reasan, of o reason at alt, Early termination is subject only to the provisions set
forth in Section 5 of the Qriginal Agreement.

Nathing in this Extension shall prevent, limit or atharwise interfera with the right of the Employae to rasign
at any time from this pogiiion with the District, sublect only to the provisions set forth in $ection 5 of the
Original Agreement, during the term of this Extension, .

Nothing In this Extension shall preciude the termination of this Agreement by mutuai consent of both
parties hereta,

2. ANNUAL BASE SALARY

Tha annual hase salary under this Extension is $134,550 payable in semi-monthly instaliments on the
16th and 30th, KPPCER's Board of Directors (or it designes) may.conduct performarice reviews of the
Employee. Incresses in the Employee's base salary during the tarm of this Extension shall be at the sole
discration of the Board ¢f Directors.

Kensington Palice Protection and Community Genaral Manager/Chisf ofPolice Employes
Bervices District Board of Directors .
Q[Aﬂa/(-ﬂ_s ETh o /_”:4..,( é '

Charles B, Toombs, President Greg/Harman

Dater_ Skt T, 2 &0 Dj 25d Figa




GENERAL MANAGER AND CHIEF OF POLICE EMPLOYMENT AGREEMENT

Second Extension

WHEREAS, the Kensington Police Protection and Community Services District (hereinafter "KPPCSD” or
“District”) desires to continue to employ as an at-will employee the services of Greg Harman (hereinafter
‘Employee’) as the General Manager and Chief of Police for the District;

WHEREAS, while terminable at will by either the Disfrict or Employee during its term, Employee’s original
employment agreement, attached hereto {Exhibit A}, with the District was from September 4, 2007 until
June 30, 2010 (Original Agreement);

WHEREAS, the Agreement was extended through June 30, 2012 per the First Extension, dated
September 9, 2010 and attached hereto (Exhibit B) {First Extension);

WHEREAS, the Board performed an evaluation of the employee at the June 8™ and June 26™ Board
meetings;

WHEREAS, since the expiration of the First Extension, June 30, 2012, employee has been working as an
at-will employee of the District under the terms and conditions of the expired Agreement;

WHEREAS, the District desires to extend Employee's employment for two additional years fo June 30,
2014,

WHEREAS, the District also desires to (1) implement a one-time merit and cost of living payment for
services rendered since the employee was last evaluated in 2009, (2) set a new annual base salary and
(3} set guidelines for increases in compensation during the term of the Second Extension; and

WHEREAS, with the exception of the changes in the First and Second Extensions, the District desires
that the employment continue under the same terms and conditions of the Original Agreement, as
amended, which shall remain in full force and effect.

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties agree as
follows;

1. SECOND EXTENSION

Unless terminated earlier by either the District or Employee, the District hereby agrees to extend, and
Employee accepts, the terms and conditions of Employee’s original employment agreement (Original
Agreement), as amended by the First Extension, aftached hereto and incorporated herein as Exhibits A
and B, for two more years, ending on June 30, 2014, Except for extending the Term (length} through
June 30, 2014, a one-time payment for merit and cost of living, and a change in the annual base salary as
identified below in Paragraph 2, the terms and conditions of employment shall be the same as the
Original Agreement, as amended by the First Extension.

Nothing in this Second Extension shall prevent, limit or otherwise interfere with the right of the District to
terminate the Second Extension for any reason, or no reason at all. Early termination is subject only to
the provisions set forth in Section § of the Original Agreement.

Nothing in this Second Extension shall prevent, limit or otherwise interfere with the right of the Employee

to resign at any time from this position with the District, subject only to the provisions set forth in Section 5
of the Criginal Agreement, during the term of this Second Extension,

4642666.3



Nothing in this Second Extension shall preclude the termination of this Agreement by mutual consent of
both parties hereto.

2. ONE-TIME PAYMENT; ANNUAL BASE SALARY AND ADJUSTMENT GUIDELINES

a) Following the Board's evaluation of the Employee for services rendered from December 2008
through March 15, 2012, the District authorized a one-time merit and cost of living payment of
$16,754.

b) Effective July 1, 2012, the annual base salary under this Extension is $148,441, payable in semi-
monthly installments on the 15th and 30th.

c) The District also authorized applying an automatic 5% annual salary adjustment to the base
salary to be applied on the anniversary of his employment, June 30, 2013. In addition, the
Employee is also eligible for a 1% annual merit increase, to be applied at the sole discretion of
the Board of Directors on his anniversary.

IN WITNESS THEREOF, the parties hereto have executed this Second Extension to the Original
Agreement this day and year first written below,

Kensington Police Protection and Community General Managerlcmef of Polje& Employee
Services District Board qf Directors
ouls 7\ odvvi)S
Charles E. Toombs, President Greg Half(nan
& P
Date: \TJ[M}'/ Z \QDlL Date,_ A HLY S5, 2or2-
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